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Utilizing our

The Equal Employment Opportunity
(EEO) Complaint Process

An incident happens on day ‘X'

Ifyou believe this incident was  result of a decision based on your race, color, religion, gender, national origin, E M P E N I
B U N G age (40 and over, disabilty, retalition, o sexual orientation, please follow the steps below:
step1
Contact the NOAA Ofice of Incusion and Civil Rights within 45 calendar days of day X

You have two options:

J— iy
Request traditional counseling. Request Alternative Dispute Resolution (ADR).
i oy ke p o 30 ey o resohe o mater i3 may ake up 090 days o reslve hematr
What i ing?
atis bullying? = FEDERAL LAW PROHIBITS DISCRIMINATION ON THE FOLLOWING BASES:

Workplace Bullying s repeated, health-harming mistreatment of one or more S otk R o e
ateris ot esoved.yo wi begven a “Ntice of ight ol o - ) .
persons (the targets) by one or more perpetrators. It is abusive conduct that is: Indicating that you have 15 calendar days to ile a Formal Complaint, Race, Color, Religion, Sex (including Gender Identity, Sexual Orientation,

+ Threatening, humiliating, intimidating; You have three options: and Pregnancy), National Origin, Age (40 Years and Over), Disability,

+ Workinterference (i.. sabotage) which prevents work from getting done; or, [ e Genetic Information, and Retaliation for Participating in Activities Protected

« Verbal abuse. - h DY by the Civil Rights Statutes.

Ifyou wish to pursue the matter,

L " mattr, do nothing. matter, you can withdraw the You can file a written Formal
Bullying is not covered under Title VII (1964 CRA) complaint. Complaint (make sure to do this within Employees, NOAA Corps Officers, contract employees, or applicants for

: ’ e 15 calendar-day timef : ; o
Most and (80%) is not covered under Title e 19 clendarday meframe) employment with NOAA who believe that they have been discriminated or
VII. Remarkably, a hostile work environment is illegal only if based on race, sex, R . 9 A N X nanet
religion, color, national origin, genetic information, age, disability, and sexual I the DOC ACCEPTS the Formal Complaint: They are If the DOC REJECTS the Formal Complaint: You will retaliated against may contact the NOAA Office of_ Inclusion and Civil Rights
orientation (protected classes). required tial and letter stating plaint was (OICR) or an EEO Counselor. An EEO Counselor will attempt to resolve the
X el ot st e ecion e N - "

e R I e e G ety matter and furnish information about filing a formal complaint of
Where should you report bullying behavior? copy of the investigation report. Commission (EEOC), discrimination.

« Manager or supervisor Step3 )

« If the bully is your supervisor, report it to the next level of authority V;::‘;jf:jf:i;; ah To preserve your rights under the law, you must contact OICR or an EEO
e T e Counselor within
Be careful not to confuse bullying with a hostile R I T ONE S 00GHE) e e e et 45 CALENDAR DAYS OF THE DATE OF ALLEGED DISCRIMINATION

i Decision about the matter Within 30 alendar days ofreceiing the

environment. Investigation Report or the Rejection Letter.

Po}TWIWO)

g ¢
Ifyou do notwish to pursue the 1fyou do not wish o pursue the.
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1fyou are not satisfied with your

. ) ; TO INITIATE EE NSELING, GET QUESTIONS ANSWERED, OR FOR
. hostile work re illegal because they are the result agency’ Final Decson, you tan T o 0 COUNSELING, GET QUESTIONS ANS , ORFO
of some form of illegal discrimination, such as race, sex, religion, age, or decision about the matte. MORE INFORMATION, CONTACT:
o .take the mater o Distrct Court. You are 5
(sabliy. responsible for all costs incurred. If the judge makes a decision in favor of the
« Hostile work environment harassment must be reported to the NOAA Office Agency, within 30 calendar days of receipt NOAA OFFICE OF INCLUSION AND CIVIL RIGHTS
. il B take the matter to the EEOC Office of Federal e e e e e e
of Inclusion and Civil Rights. Operations or totheFedera Disrict Court You . SR T2 MAIN: 301-713-0500
+ Bullying should be i i reported to may be responsible for all costs incurred while in = d - 13-
If your manager or supervisor is the bully OR if you do not feel Federal District Court. You may file a civil action in District Court TDD: 301-713-0982
comfortable talking to your manager or supervisor, please contact Mary The Agency can appeal the decision with the L i TOLL FREE: 1-800-452-6728
Dunbar of the NWS Diversity, Equity, Inclusion, and Accessability EEOC. date of fiing if there has been o finaldecision by EMAIL: NOAA.OICR@NOAA.GOV
(DEIA) Program at 301-427-9071 or at mary.dunbar@noaa.gov the Commission 1614.407 (c) and (d).

https://www.noaa

Contact the NOAA Office of Inclusion and Civil Rights: Websites:
1305 East-West Highway 3
v, Suite 7500
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